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Table A. International Labor Organization Measurement of decent work based on guidance received at the
Tripartite Meeting of Experts on the Measurement of Decent Work (September 2008)

Substantive element of the

Statistical Indicators i Calculation Method
Decent Work Agenda ‘
Numbers in parentheses in the first Selection of relevant statistical indicators that allow monitoring progress made with regard to the Statistical formula and Saudi application
column below refer to ILO strategic substantive elements.
objectives:

1. Standards and fundamental
principles and rights atwork;

2. Employment;

3. Social protection

4. Social dialogue.

Saudi youth NEET (%)
NEET - Youth not in employment, education, or training, 15-24 years (source of data: Saudi labor force 4175230 — (394210 + 3028304)
x1

0% =
survey Q3 2016). Lt 4175230

Female Saudi youth NEET (%)

Employment opportunities (1 + 2) Number of youth - (Number of youth in employment + 26.4% = 2088215 — (47031 + 1489422) %100
Number of youth not in employment) 2088215
Who are in education or training
NEET (%) = x100

Total number of youth

Male Saudi youth NEET (%)
2087015 — (347179 + 1538882) 0
X

2087015

9.6% =

NEIERPTIRRSWEISVY 5 —




Substantive element of the

Decent Work Agenda

Statistical Indicators

Calculation Method

Employment opportunities (1 + 2)

Employment opportunities (1 + 2)

Adequate earnings and productive
work (1 + 3)

Jol §gw o ducloinyl dyloall

Female share of employment in senior and middle management

o) — number of women in ISCO — 88 (groups 1,2 and 3) e
(= total number of employed in same categories *

Saudi Gender wage gap

) (Em - Ew)
Saudi gender pay gap (%) = —Eml + x100 ...

where Em is the gross average monthly earnings of men and Ew is the gross average monthly earnings of
women.

Working poverty rate

Number of employed persons living in
households with incomes below the national poverty line

WPRe (%) =
(0w Total number of employed persons

x100

23526

WPRe (%) = T¢7c5301

+ x100 ...

652919

2247% = ———"_ %100
%= 5905537 ©

Saudi Gender wage gap based on H1, 2014 data:

(9505 -9181)
((3.44)= ———— = +x100...
9505

Saudi Gender wage gap based on H1, 2016 data:

(10656 - 9579)
10656

Assuming less than <1500SR (lowest acceptable wage

((10.1%) = +x100 ...

category for occupational pension requirements at GOSI) is
a statistical proxy for national poverty line.

'Saudl ll 1 lze (1' 1'/0) ;(100 00
audi ( 7 /0 E X e




Substantive element of the

Decent Work Agenda

Statistical Indicators

Calculation Method

Decent Working Time (1 + 3) *

Safe work environment (1 + 3)

Social security (1 + 3)

Employment in Excessive Working Time (more than 48 hours per week)

For the lack of data on hours worked +48, this indicator was calculated for hours worked +55 as a proxy

to measure extremely excessive working time:

number of employed persons who worked + 55 per week

EEWT (%) = 100
) Total number of employed persons *
1744717

Occupational injury frequency rate (proxy)

Calculated as share of injured employees as a percentage of total subscribers to safety insurance
program at GOSI by the end of 2015.

injured 72662

0, — 0, =
(%) = (0.7%) = 5500 -0-x100

subscribers

Public social security expenditure (percentage of GDP)

Calculated as social and health government expenditure in 2016 as a percentage of the GDP.

S&He ) 104864000000

GDP %) = 258100000000036100

104864000000

o) — - T
(+06%) = 5=81000000000™

subscribers

1744717

0, -
(14.1%) = 15376699~

100

injured %) = (0.7%) = 72662 100
0) = (0.7%) = 15299607

104864000000

2581000000000~ °°

(4.06%) =

Source: GOSI database, Q3 2016. Gstats Labor Force Survey Q3 2016. ILO indicator compilation on the basis of the Discussion paper for the Tripartite Meeting of Experts on the Measurement of Decent Work (Geneva, 8

-10 September 2008)
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CALCULATING SAUDI INDICATORS OF EPL STRICTNESS: OECD METHODOLOGY

FOR EACH COUNTRY, EMPLOYMENT PROTECTION LEGISLATION (EPL) IS DESCRIBED ALONG 21 BASIC ITEMS WHICH CAN BE CLASSIFIED IN THREE MAIN AREAS: (1) PROTECTION OF REGULAR WORKERS AGAINST INDIVIDUAL
DISMISSAL; (1) REGULATION OF TEMPORARY FORMS OF EMPLOYMENT; AND (111) ADDITIONAL, SPECIFIC REQUIREMENTS FOR COLLECTIVE DISMISSALS. MORE PRECISELY, ITEMS 1-9 IN THE TABLE BELOW REFER TO THE RULES
AFFECTING REGULAR (PERMANENT) WORKERS DISMISSED ON PERSONAL GROUNDS OR ECONOMIC REDUNDANCY, BUT WITHOUT FAULT; ITEMS 10-17 TO THE RULES AFFECTING STANDARD FIXED-TERM CONTRACTS AND
TEMPORARY-WORK-AGENCY EMPLOYMENT (NOT COVERED FOR THE PURPOSES OF THE PAPER); AND ITEMS 18-21 TO ADDITIONAL RULES APPLYING TO COLLECTIVE DISMISSALS. TABLE 1 DESCRIBES THE METHOD USED TO
CONVERT RAW DATA ON EACH ITEM INTO A CARDINAL UNIT OR VALUES WHICH IS THEN CONVERTED INTO A SCORE MEASURED ON A 0-6 SCALE, WITH HIGHER VALUES REPRESENTING STRICTER REGULATION. FOR ADDITIONAL
DETAILS ON THE METHODOLOGY, PLEASE SEE CHAPTER 2 IN THE 2013 OECD EMPLOYMENT OUTLOOK AS WELL AS COUNTRY NOTES FOR EACH COUNTRY.

Table 1 quantifying the 21 basis measures of employment protection strictness

A. INDIVIDUAL DISMISSALS OF WORKERS WITH REGULAR CONTRACTS

Assignment of numerical strictness scores

Original unit and short description

Scale 0-3
0 when an oral statement is enough;
1 when a written statement of the reasons for dismissal must be supplied
to the employee;
1: Notification Procedures 2 when a third party (such as works council or the competent labor
authority) must be notified; Scale (0-3) x 2
3 when the employer cannot proceed to dismissal without authorization
from a third party.
Days

Estimated time includes, where relevant, the following assumptions: 6 days are
2: Delay involved before notice| counted in case of required warning procedure, 1 day when dismissal can be
can start notified orally or the notice can be directly handed to the employee, 2 days when

a letter needs to be sent by mail and 3 days when this must be a registered letter.
<2 <10 <18 <26 <35 <45 >45
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Assignment of numerical strictness scores

Original unit and short description

9 months tenure Months 0 <0.4 <0.8 <1.2 <16 <2 >2

3: Length of the notice =

period at 4 years tenure Months 0 <0.75 <1.25 <2 <25 <3.5 >3.5
20 years tenure Months <1 <2.75 <5 <7 <9 <1 >1
9 months tenure Months pay 0 <0.5 <1 <1.75 <25 <3 >3

4: Severance pay at 4 years tenure Months pay 0 <0.5 <1 <2 <3 <4 >4
20 years tenure Months pay 0 <3 <6 <10 <12 <18 > 18
Scale 0-3

0 when worker capability or redundancy of the job are adequate and sufficient

ground for dismissal;

1 when social considerations, age or job tenure must when possible influence

the choice of which worker(s) to dismiss;
5: Definition of justified or unfair

dismissal 2 when a transfer and/or a retraining to adapt the worker to different work

must be attempted prior to dismissal; Scale (0-3) x 2

3 when worker capability cannot be a ground for dismissal.

Months
Period within which, regular contracts are not fully covered by employment
6: Length of trial period protection provisions and unfair dismissal claims can usually not be made. >24 >12 >9 >5 >25 >15 <15
Months pay
7: Compensation Typical compensation at 20 years of tenure, including back pay and other
following unfair compensation (e.g. for future lost earnings, in lieu of reinstatement or
dismissal sychological injury), but excluding ordinary severance pay.
e 9 ur g i Pay <3 <8 <12 <18 <24 <30 > 30
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Assignment of numerical strictness scores

Original unit and short description

Scale 0-3

8: Possibility of 0 | noright or practice of reinstatement;

reinstatement following 1 reinstatement rarely or sometimes made available;

unfair dismissal

; ) . Scale (0-3) x 2
2 | reinstatement fairly often made available;

3 | reinstatement (almost) always made available;

Months Before
9: Maximum time to make a claim | Maximum time period after dismissal notification up to which an unfair dismissal dismissal
of unfair dismissal claim can be made. takes effect <1 <3 <6 <9 <12 > 12

B. ADDITIONAL REGULATIONS FOR COLLECTIVE DISMISSALS

Original unit and short description

Scale 0-4

0 if there are no additional regulations for collective dismissals;

1 if specific regulations apply from 50 dismissals upward,;

18: Definition of collective
dismissal 2 if specific regulations apply from 20 dismissals onward;

Scale (0-4) x 64/

3 if specific regulations apply at 10 dismissals;

4 if specific regulations start to apply at below 10 dismissals;
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Original unit and short description

Assignment of numerical strictness scores

Scale 0-2

19: Additional notification

requirements

There can be notification requirements to works councils (or employee
representatives), and to government authorities such as public employment offices.
Countries are valued according to whether there are additional notification
requirements on top of those requirements applying to individual redundancy
dismissal.

0 no additional requirements;

1 when one more actor needs to be notified;

2 when two more actors need to be notified.

Scale (0-2) x 3

20: Additional delays Involved

before notice can start

Days

Delays in addition to those in the case of individual dismissal

<30

<70 <90 >90

21: Other special costs to

employers

Scale 0-2

This refers to whether there is additional severance pay requirements and whether
social compensation plans (detailing measures of reemployment, retraining,

outplacement, etc.) are obligatory or common practice

0 no additional requirements;

1 additional severance pay or social compensation plans
required,;

2 additional severance pay and social compensation plans
required.

Scale (0-2) x 3

AFTER CONVERTING EACH ITEM TO A CARDINAL SCALE, THE SYNTHETIC INDICATORS ARE CALCULATED USING THE WEIGHTS SHOWN IN TABLES 2. THERE ARE TWO SUB-INDICATORS MEASURING THE STRICTNESS OF REGULATION
ON REGULAR CONTRACTS. THEY CONCERNS REGULATIONS ON INDIVIDUAL DISMISSALS AND ADDITIONAL PROVISIONS COLLECTIVE DISMISSALS. THEN THE SYNTHETIC INDICATOR FOR INDIVIDUAL AND COLLECTIVE DISMISSALS
FOR WORKERS WITH A REGULAR CONTRACT (EPRC) IS COMPUTED. A SYNTHETIC INDICATOR FOR TEMPORARY CONTRACTS (EPT) IS ALSO AVAILABLE (NOT COVERED). THREE VERSIONS OF SYNTHETIC INDICATORS ARE
AVAILABLE, REFLECTING CHANGES OVER TIME IN THE BREADTH OF INFORMATION INCORPORATED INTO THEM, VERSION 2 WAS CHOSEN:

Version 2: EPRC does not include item 9 (maximum to make a claim of unfair dismissal) but includes additional provision for collective dismissals (items 18-21). EPT is the
same as for version 2. These indicators are available since 1998 for most countries.
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Table 2 Strictness of employment protection i individual and collective dismissals (reqular workers), summary indicator weights

Level 1 Level 2 Level 3 Level 4
Scale 0-6 Scale 0-6 Scale 0-6 Scale 0-6

Saudi Score: 1

(2)*(1/2)=1 1. Notification procedures (2) (1/2)
2. Delay to start a notice  (0) (1/2)
Procedural inconveniences (1/3)

Saudi Score: 1.7

. B Saudi Score: 2.7 9 months (6) (1/7)
(1+2.741.511/3)=1.7 ((6+3+1)*(1/7)=1.4)+ 3. Notice period after (1.4) 4 years (3) (1/7)
y - (3+4)*(4/21)=1.3)=2.7 20 years (1) (1/7)
Saudi Score: 2 Individual dismissals Notice and severance pay for no-fault 9 months (0) (4/21)
((1.7)*(5/7))+((2.9)%(2/7))= 2 - r(egulgr W;gir'ss(ﬁ':m individual dismissals 4. Severance pay after (1.3) 4 years (3) (4/21)
ver(s\,;;);ion 1:'1) ' (1/3) 20 years (4) (4/21)
5. Definition of unfair dismissal (0) (1/4)
Individual and collective dismissals Saudi Score: 1.5 6. Trial period (4) (1/4)
- regular workers (EPRC) (4+2)*(1/4)=1.5 7. Compensation (2) (1/4)
Difficulty of dismissal (1/3) 8. Reinstatement (0) (1/4)

9. Maximum time for claim (5) --

Saudi Score: 1.7 18. Definition of collective dismissal (4.5) (1/4)

(4.5+3+4)*(1/4)=2.9 19. Additional notification requirements (3) (1/4)

Additional provisions for collective dismissals (EPC) (version 2 &3:2/7) | 20. Additional delays involved (4) (1/4)
(version 1: 0) 21. Other special costs to employers (0) (1/4)
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ix "Female Mobility and Labor Market Access". Al-Sudairy, J. and Qiu, W. 2017. Evidence for Policy Design. Harvard University.
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